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5.2 Student Progression 

5.2.1 Average percentage of placement of outgoing students during the 

last five years  
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 Self -Attested list of Students Placed 

With Offer Letters/ID Cards 
 

 

  



Year Name of student placed  

Program graduated 

from  Name of the  employer 

 Pay package 

at 

appointment 

2019-20 Sai Viswak Sriram MA (English) Accenture Solutionss Pvt Ltd 3,33,500          

2019-20 Deep Arjun MA (English)

South Central Railway, 

Guntakal 4,24,800          

2019-20 A. Ramanjaneyulu MA (English)

Vigilancce India, Consultants 

Pvt Ltd 1,80,000          

2019-20 Ch. Prasanth MA (English)

Gudlavalleru Engineering 

College 2,52,000          

2019-20 P. Esther BA (EPJ)

Deaprtment of Agriculture, 

Govt of AP,Machilipatnam 1,75,200          

2019-20 G. Suresh BSc MSCs

Sonovision Pvt Ltd, 

Poranki, VJA 1,80,000        

2019-20 G. Bhasker Rao BSc MSCs Govt of AP 1,20,000        

2019-20 L.Lalitha Bhargavi B.Sc MBC

Municipal Administration 

Department, Govt of AP, 

Vijayawada 1,80,000           

2019-20 K.Satvik Maharshi B.Sc MBC

Municipal Administration 

Department, Govt of AP, 

Vijayawada 1,80,000           

2019-20 Md. Sahoid Ali B.Sc MBC Municipal Administration 1,80,000           

2019-20 M. Venkaiah B.Sc (MPC)

Firstsource Solutions Ltd, 

Vijayawada 1,80,000          

2019-20 G. Sivaji M.Sc (Zoology)

Divi's Laboratories Ltd, 

Choutappal 1,44,000          

2019-20 B. Satya Vara Prasanth B.Sc (MECs)

Course5 intelligence Pvt Ltd, 

Bangalore 1,68,000          

2019-20 P. Mahaboob Basha B.Sc (MPC) Hetero Drugs 1,20,000          

2019-20 A.Pravan Chandu BSc MBC

Sudha Diagnostics & 

Imaging Centre, 

Vijayawada 1,56,000        

2019-20 G.Manoj Kumar BSc MBC

Blue flower Diagnostics, 

Vijayawada 1,20,000        

2019-20 K.Lakshmi Prasanna BSc MBC

Anuhya Diagnostics, 

Vijayawada 1,80,000        

2019-20 P.Aruna Kumari BSc MBC

Sai Krishna Diagnostics, 

Vijayawada 1,20,000        

2019-20 D.Manasa BSc MBC

Sai Krishna Diagnostics, 

Vijayawada 1,20,000        

2019-20 T. Bhargav BSc MPC EM

BUNDL Tech Pvt Ltd, 

Bangolore 2,01,960        

2019-20 Kundeti Naga durga sai B.Com CA HDFC Bank

2019-20 D. Jai Gopi Nadh M.Com

Latha Suoer Speciality 

Hospital, Vijayawada 1,80,000        

SRR & CVR Government Degree College(A), Vijayawada

Placements 2019-20



2019-20 B. Krishna Chaithanya M.Com

Business Loans-Emerging, 

Narsaraopeta 1,80,000        

2019-20 M. Lakshmi Durga B.Com CA

Emergency Blood & Green 

Empowerment Trust 

International, Vijayawada 1,44,000        

2019-20 P. Ramu B.Com CA

Sri Harsha Trucking, 

Vijaywada 1,44,000        

Total No. of Placements for 2019-20 :    25



Strictly Private and Confidential

 

23-Dec-2021 
 

Sai Vishwak Sriram 

 C10500177 

 3-138/1, Lock Road, Opp Gandhi Statue, Kankipadu, Kankipadu Mandal - 521151, Krishna District, Andhra Pradesh, India 
 

Subject: Offer of Employment (“Offer”) 
 

Dear Sai Vishwak,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. ("Company or Accenture as

the case maybe") in our Advanced Technology Center, India as per the below terms and conditions:

 

Job Profile - System and Application Services Associate

Management Level – 12 

 

  

Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment' effective from your date

of joining. You are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer and your

employment with Accenture is subject to successful completion of the qualifying examination from your college, as well as satisfactory

completion of verification and/or background or reference checks, which may occur at any time prior to or after your effective start date.

 

You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate, factually correct, and

complete and no material information has been withheld by you. Accenture is providing this offer of employment basis preliminary

information provided by you at the registration stage and a declaration concerning your agreement with the eligibility criteria. You understand

and acknowledge that your employment with Accenture shall be subject to further verification of details and materials/ documents provided to

Accenture as well as any further verification deemed necessary to finalize your candidature. You shall continue to meet the eligibility criteria

up till and on the date of joining Accenture (if applicable) and agree that Accenture has the right to revoke the offer of employment, in case of

failure of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end.
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Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual

onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to confirm to the same by responding

to our email and share your acceptance to join us on the stipulated date. 

 

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also committed to complying

with all government safety protocols as we bring our people to our offices. To operate offices at full capacity, there is a growing mandate from

government authorities to have all employees vaccinated against COVID-19. Considering this, we expect all our employees to be vaccinated.

Therefore, you should ensure to take both doses of the COVID-19 vaccine before onboarding, unless your second dose is due post onboarding,

and in that circumstance the second dose should be taken within the government prescribed timelines. 

 

Please note that compliance with these provisions is a condition precedent for the offer or your continued employment with the Company.

 

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,

Accenture proposes an online learning module - Fundamental Skill Primers. This document further enhances and details of the learning

opportunities and terms of training / assessments that were previously mentioned in your Letter of Intent.

          •    The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and           

                comfort.

          •    After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment.

 

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned to

you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such assessments

including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful clearance.  If you are

unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score minimum 60% marks to

clear the stream learning assessments.

 

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as mentioned

above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with the Company shall be

terminated as per Clause 10 outlined in the Terms of Employment.

 

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or above

in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000.

 
After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to

undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with Accenture are contingent

upon you completing particular tests as per the requirements of the Company and in the instance of failing these tests namely the

drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately.

 

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information pertaining to any aspect of

your employment, the Company shall provide such information to the government body/authority without any notification to you. The

foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory requirements/compliance.

You may belong to this category and your details will be disclosed to these authorities.
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To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by logging on

to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number, candidate identification

(CID) and mobile number within 7 days (Seven days) from the date of this letter, post which the link will be disabled for you. If we do not

receive your response before the expiration of 7 days (Seven days) from the date of this letter, the terms of this Offer of employment will be

deemed to have been rejected by you, unless otherwise communicated to you by the Company in writing. Further, at the time of joining you

are required to provide all documentation identified in Annexure II along with the signed copy of this offer letter and Terms of Employment.

 

After accepting this Offer, we encourage you visit Countdown to the Company-

(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will help you

successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an interesting overview of Company

history-as well as tips on how to develop yourself (and your career) in the future.

 

In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to http://indiacampus.accenture.com/candidate.  

  

 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you and look

forward to your joining us. 

 

 
 

Yours sincerely,                                                                                               ACKNOWLEDGED AND AGREED: 

 

  

Mahesh Vasudeo Zurale                                                                                                              

_______________________
Senior Managing Director 

Lead, Advanced Technology Centers, India                                                     Sai Vishwak Sriram

                                                                                                                Date: 
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ANNEXURE 1

  

COMPENSATION & BENEFITS

Annual Total cash compensation structure as per the Company guidelines is:
 

 

(A)Annual Fixed Compensation

Your annual fixed compensation is INR 3,00,000. This includes allowances structured in accordance with the Company compensation

guidelines and applicable statutory norms.

Please note the annual fixed compensation includes employer’s contribution to Provident Fund, as applicable.

 

TDS is deducted as applicable from your Income.

 

(B)Local Variable Bonus (LVB)

As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus program (LVB). Your

indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject to the overall terms and conditions of the

LVB, including but not limited to your individual performance achievements and the Company’s performance. In addition to these two

components, your LVB is also linked to your Individual Utilization. The Company may, at any time and in its sole and absolute discretion,

amend, suspend, withdraw vary and/or modify any of the terms and conditions of the LVB program guidelines The LVB will be paid out

subject to you being on the roles of the Company on the date of disbursement of these pay outs and will be prorated based on your tenure in

Accenture India and considering the period of leave without pay during the said fiscal year.

 

Note: For International Worker Only*

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exemptions if

any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee’s as well as employer’s

contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund contributions as per applicable

laws/regulation in existence (or amendments from time to time). Withdrawal (if any) from Provident Fund is regulated by the government of

India and is subject to government approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need

to comply with applicable law and procedures laid down by the authorities.
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 Total Cash Compensation Elements

Annual (INR)

  (A) Annual Fixed Compensation   3,00,000

  (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%)   25,500

  Maximum Annual Total earning potential (A+B)   3,25,500

 (C) Additional Notional Benefits

# (C) Gratuity as per law + Benefits  8,000

   Annual Total Earning Potential + Additional Notional Benefits (A+B+C)   3,33,500 



 

 *As defined by applicable law from time to time.

 

Benefits applicable for current Company Financial year: 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company policy: 

1.       Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per  annum. Premium for 

          this will be paid by the Company.  

          a. You have the option of availing Accenture negotiated rates to cover your parents, parents in-law and any  additional child under a       

              separate Insurance plan up to INR 500,000 per annum. The entire premium for this will have to be borne by you. This plan allows for 

              coverage of pre-existing ailments.  

          b. For Permissible claims under the Medical Insurance plans detailed above, you will be required to  contribute a defined percentage of   

              each claim, as under :  

               •      10% of such claims for self, spouse and 2 dependent children 

               •      20% of such claims for parents, parents in-law and additional children under the separate   Insurance plan 

2.       Personal Accident coverage for self up to three times your annual fixed compensation 

3.       Life Insurance coverage equivalent to one time of your annual fixed compensation with a minimum cover of   INR 5,00,000.

In addition to the above, you will also be eligible for the following benefits:

 

1.    #(C)Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will be determined

in             accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

2.    One time relocation allowance subject to a maximum  of  INR 2,500 on submission of actual supporting as per policy.

3.    Transport  facility, as per Company guidelines, can be availed.

 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you choose to

leave the Company, or your services are terminated, before the completion of one (1) year of employment with the Company, the relocation

assistance will be construed as debt due and payable by you and should be repaid on termination of your employment. Any dues payable by

you on termination will be recovered from your settlement to the extent possible.

 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and conditions of the

Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until any further

communication from the company.

 

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing obligations

that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding  pay month.

This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any such recovery or

adjustment shall  be made from your salary pertaining to the service month before your last  working day in the Company. Any shortfalls will

be adjusted against any further  amounts due and payable to you.
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ANNEXURE 2

 
Mandatory documentation at the time of onboarding:

 

•Two copies of your recent passport size photographs.

•Original & Copy of X, XII and all semester mark sheets of PG / UG Degrees.

•Original & Copy of Degree/PG/Diploma (as applicable) certificates.

•Pan Card

•Passport copy , if available (if not please apply immediately)

•Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required by   

  governing regulating authorities like EPFO, ESIC, labour welfare fund and others.

  Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties under contract       

  with the company and which are bound by confidentiality provisions to meet any regulatory requirements and internal procedures of       

  the company including but not limited to making verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with   

  UAN as well as completing KYC requirements of EPFO is necessary and if you are unable to do so this may delay submission of your   

  PF contributions to the regulators.
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Sub : Letter for Training

With reference to your application and discussions had with you ,we are  pleased  to offer you a one-year training in 

PDSC Department,  at Unit-1,  situated  at  Lingojigudem  Village , Choutuppal  Mandal , Yadadri Bhuvanagiri District on 

the on the following terms and  conditions. 

Training  is  given  at  any  one  of  the  departments, branches & manufacturing   units  of  the organization, 

depending  on  the requirement  at  the sole  discretion of  management. If  required, you may  be  asked  to 

undergo training in shifts as well.

We extend to you our warmest welcome to our family of Divi's Laboratories Limited.

You shall be liable to be transferred/posted to any location, department & unit of the organization,depending 

on  the  requirement  for  training. Upon such  transfer, you  will  automatically  be  governed  by  the service 

conditions, rules,regulations and other terms as applicable at such new place.

To, Date:26.02.2020,
Mr. Gottimukkala  Sivaji
S/o  Venkateswara Rao
HNO                     :0-01,
City/Village          : Durga Prasada Puram,
Mandal                 : Nagayalanka,
District                 : KRISHNA.

You will be on training for a period of one year from the date of reporting as a trainee and you will  be paid a        

stipend of Rs.12000/-  per month  during your training period.

After submit / verification of  your  M.Sc.  provisonal  certificate  you will  be paid a stipend of  Rs.16000/-  per 

month from the 1st of the following month.

1.

2.

3.

4.

5.

6.

7.

8.

9.

If  you  intend  to discontinue your  training  during  the  training period, you have to  give  three months prior 

notice in writing or return three months stipend in lieu thereof, which may be modified  from time to time and 

the same will be notified.

You are  entitled  to  seven casual  and five sick leaves during your training period. You will also be covered 

under ESI act,1948.

You will be required to undergo pre-training medical check-up as this offer is subject to your medical fitness 

and  you will  be required to undergo periodical medical check-ups during your training period. Your training 

will be terminated , if you are not found medically fit.

This offer of training  is based on the information furnished in your application. If, at any given time, it comes   

to the knowledge of the management that any of this information is incorrect or any relevant information has 

been  suppressed, then your  training  based on this letter of training, is  liable to be terminated, without any 

notice or any stipend in lieu thereof.

After  completing  your  training, the organization, at  its sole discretion, may or may  not  offer  employment 

  and no trainee shall have the right to demand absorption in employment of the organization. 

.........42849.........



Yours sincerely,

K.SUBBA RAO

For DIVI 'S  LABORATORIES LTD

In  case the terms  and conditions of  training stated  above are acceptable to you, please sign  this letter in token of 

you having understood  and having  accepted  the  same  and  shall  submit  before  you  join  for  training.

You  are  required  at  all  times  to  maintain  the  highest  order of  discipline  and  secrecy  as  regards  the  

training of the organization. Any of technical / personal information, which might come into  your  possession 

during continuance of your training in the organization,shall not be disclosed,divulged or made public by you 

even thereafter.

You shall  adhere to  Organization's policies, procedures, rules and regulations, discipline and general  work 

practices,which are subject to change from time to time.

You shall  forthwith  intimate any change  in  your residential address as and when any change takes  place.

Your training is  liable for  termination at any time without notice or enquiry, if you are found indulging  in any 

misconduct.

You shall join training within a week after completion of your final year examination including practical`s. 

10.

11.

12.

13.

Your progress in  training  is  reviewed  from time to time and  if  found unsatisfactory , your  training  will  be 

terminated without  notice. 

14.

15.

We take this oppurtunity to welcome you to the organization and wish you good luck.

GENERAL MANAGER  (P&A)

You are required to submit the following at the time of joining

b.   Four passport size color photographs.

c.   Four copies of post card  size  black & white group  photo of  yours along  with  your dependent parents,

      and your spouse & children if married.  

d.   Photo copies of  Aadhaar & PAN  cards of  yours along  with  your  father, mother, spouse  and children,     

      if  Married. 

e.   Photo copy  of  SBI  savings  bank  account  passbook.

a.   For verification purpose, we need your original certificates of S.SC,Inter,B.Sc. &M.Sc. and 

       photo copies of the same.  

ACCEPTANCE

Signature: Date:

:08694-257001

Road Map :  Hyderabad to Choutuppal - Bus available. Choutuppal  to Lingojigudem  - Autos available.  

I understand the contents  of offer of  training  and  I  hearby accept the  terms and conditions mentioned  there in.
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BUNDL TECHNOLOGIES PRIVATE LIMITED 
 

 www.swiggy.com | support@swiggy.in | 080 4091 5278 

 
                                                                                                                                                                     CIN: 74110KA2013PTC096530 
Registered Office: No. 55 Sy No 8 To 14, I & J Block, Ground Floor, Embassy Tech Village,  
                              Outer Ring Road, Devarbisanahalli, Varthur, Bengaluru - 560103 

 

Date: 23-Jan-2023 
 

Dear Talluri Bhargav, 
 
 

We, Bundl Technologies Pvt. Ltd.,a company incorporated in accordance with the Companies Act, 1956 and having 
its registered office at No. 55 Sy No 8 To 14, I & J Block, Ground Floor, Embassy Tech Village, Outer Ring Road, 
Devarbisanahalli, Varthur, Bengaluru - 560103  (“Company”) are very pleased to offer you the position of Team 
Member at grade 2 subject to the following terms and conditions: 

 
1. Upon your acceptance of the terms hereof, effective date of employment would be 23-Jan-2023 and place of 

posting would be Guntur. 

 
2. Your annual compensation will be Rs. 201,960/- (Rupees Two Lakh One Thousand Nine Hundred Sixty Only) 

CTC. Break-up of salary is attached in Annexure - A. During the term of your employment, you will be eligible 
for reimbursement of any pre-approved expenses, as per the then prevailing policies and rules of the Company 
upon presentation of documentation, expense statements, vouchers, and such other supporting information. 
All such payments shall be subject to withholding all applicable taxes which will be borne by you.  
 

3. You will be on probation for a period of three months starting your date of joining. Unless stated in writing, you 
will be deemed a confirmed employee after the expiry of the initial or extended period of probation. If your 
performance and/or conduct is deemed poor or unfit by the company, your probation may be either extended, 
you may be put on a performance improvement plan or your employment may be dispensed at the discretion 
of the management. 

 
4. You acknowledge and agree that your remuneration is a matter purely between yourself and the Company and 

you are to keep this information and any changes thereto, strictly confidential. Your remuneration will be 
periodically reviewed as per the Company’s policies. Your increments and promotions shall be at the discretion 
of the Company and will be subject to and on the basis of your performance.  

 
5. You will be governed by and will abide by the Company’s rules, regulations and policies which are in force and 

as may be modified from time to time. The rules, regulations and policies are deemed to be incorporated herein 
by reference. 

 

6. Your employment with the Company is on a full-time basis. While you are in the services of the Company, you are 
not permitted to directly or indirectly, engage yourself or devote any time or attention to any full time or part time 
employment, trade, business or occupation, with or without remuneration, for any third person or concern (including 
self-employment). You shall also not undertake or be interested, either directly or indirectly, in any activities, which 
are contrary to or inconsistent with your employment with the Company or the Company’s interest. You shall devote 
yourself exclusively to the business of the Company. Any breach of this condition on your part may lead to the 
immediate termination of your employment with the Company.  

 

7. Your employment is contingent upon the Company receiving satisfactory references or background check 
results. Please note that in the event the Company is not satisfied with any of these items, the Company reserves 
the right to end this agreement of employment. 

 

 

 

 



BUNDL TECHNOLOGIES PRIVATE LIMITED 
 

 www.swiggy.com | support@swiggy.in | 080 4091 5278 

 
                                                                                                                                                                     CIN: 74110KA2013PTC096530 
Registered Office: No. 55 Sy No 8 To 14, I & J Block, Ground Floor, Embassy Tech Village,  
                              Outer Ring Road, Devarbisanahalli, Varthur, Bengaluru - 560103 

 

8. You are required to sign Declaration letter at the time of joining representing that you not suffering from a 
contagious or infectious disease and that you shall inform Company immediately upon contracting any infection 
or contagious disease among other requirements in compliance of applicable Food laws. 

 

9. During the course of your employment with the Company, you may be privy to confidential information of the 
Company and/or its affiliates, customers, clients etc. You shall at all times, keep in strictest confidence and trust such, 
confidential information, including that which you may have created. You will keep the Company duly and promptly 
informed, in writing, if you are bound by any confidentiality, non-compete or other similar agreements with any of 
your previous employers. You shall indemnify and hold harmless the Company and its employees and agents, from 
and against all liabilities, claims, damages, suits, proceedings, costs and expenses whatsoever, caused by or arising 
from your breach of the terms and conditions set out herein.  

 

10. During the course of your employment, if you conceive of any new or advanced methods, inventions, designs 
or improvements, processes/systems or prepare any reports, tables or collection of data in which copyright 
may subsist, or any other form of intellectual property, in relation to the operation of the Company, all such 
developments shall be communicated to the Company and will be and remain the sole right/property of the 
Company and you shall execute documents and do all things necessary to enable the Company to obtain all 
rights to the same.  
 

11. During the course of your employment, you shall be entitled to paid vacation and paid sick leave as per the 
then prevailing policies of the Company.  

 
12. After the termination of your employment, you shall immediately return all the properties of the company, 

which are in your possession or custody.  

 

13. You shall retire from the employment of the Company on last day of the month on which you attain your 58th 
(fifty eighth) birth anniversary.  

 
14. You have been offered on the basis of the particulars submitted by you. If at any time, it emerges, that such 

particulars were false or incorrect or that any material or relevant information had been suppressed or 
concealed or exaggerated, your offer pursuant hereto shall be considered ineffective. This shall be without 
prejudice to the right of the Company to take such action against you as it may be advised.  

 
15. During the term of your employment and for a period of 1 (one) year thereafter, you shall not induce or attempt 

to induce/solicit any employee of the Company to leave the employment of the Company.  
 
 

16. You covenant and agree that, at any time, during your employment and for a period of 12 months thereafter 
(whether as an officer, director, partner, proprietor, investor, shareholder, manager, associate, employee, 
consultant, representative, adviser, agent or otherwise), you will not and will not permit any related party to, 
for yourself or jointly with any other person, directly or indirectly, own, conduct, engage, manage, operate, 
join, control, finance, invest in, bid for, advise or otherwise participate in, or be connected with, any business, 
individual, partnership, firm, corporation, limited liability company or other entity in any geography that is in 
the same or similar business as the Company (“Competing Business”).  
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17. You shall at all times during the course of your employment in the Company (and even after the termination of 

this Agreement with respect to the terms contained herein) indemnify and keep indemnified the Company, as 
the case may be, against all losses, damages, claims, interests, costs, expenses, liabilities, proceedings and 
demands which the Company may suffer or incur or which may be made against the Company as a result of 
your acts or omissions during the course of employment.  

 
18. Any notice that maybe required to be given to you shall be deemed to be duly and properly given, if hand 

delivered to you personally, or sent by email or sent by registered post to you at your address, as per the 
records available with the Company.  

 
19. This letter of offer, read with the documents referred to herein, shall be the sole document governing our 

relationship and supersedes all other letters of offer previously issued and/or all other agreements, 
memoranda, documents and discussions. Our relationship will be governed only by the terms hereof.  
 

20. Employment with the company may be terminated by either party by sending a notice in writing and serving a 
notice period or pay in lieu of notice. The duration of the notice period is 30 days in case of confirmed 
employees and 15 days in case of employees on probation. The Company reserves the absolute right, at its sole 
discretion, to pay or recover salary in lieu of the notice period. It is clarified that the company shall not be 
required to serve any notice or pay any compensation or salary in lieu of the notice if you breach any of the 
provisions of this agreement or act contrary to the company’s policy of interest or if you indulge in any unlawful 
activities.  

 
21. You will be required to produce the following documents in original. Along with the originals, please bring 

photocopies of all the above for our records along with 4 passport size photographs-  
a. All educational certificates (10th, 12th, Graduation etc.)   
b. Valid Photo ID proof and address proof (PAN/Passport/ Voter card/ Aadhaar card)   
c. Last employers’ experience letters / appointment letters and relieving letters   
d. Proof of resignation / Relieving letter from current employer  

 
22. The terms and conditions set out herein shall be deemed to be severable and, in the event of any of the terms 

and conditions being held by a court of competent jurisdiction to be invalid or unenforceable, the remaining 
terms and conditions shall nevertheless continue to be fully valid, binding and enforceable.  

 

 
23. The provisions hereof shall be governed by and construed in accordance with the laws of India and the courts 

at Bangalore shall have the exclusive jurisdiction to settle any claim or matter arising hereunder.  
 

 
24. In acceptance of the above, please sign and return the duplicate copy of letter on or before 23-Jan-2023 failing 

which, this offer shall stand automatically withdrawn, without any further obligation from our end.  
 
 
                       Yours faithfully, Talluri Bhargav,  
                       For Bundl Technologies Pvt. Ltd.                                                                 Agreed, Understood and Accepted: 
 
 
 
 

 

Girish Menon Date: 
Head- Human Resources Place: 
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